- & e

(]
. va.'Jr\‘Q'_ \
9.
by FFICE OF THE REGISTRAR
_,.;Z' 1RD "T?,"'-‘:;"’_w}f‘""" " ' MYE AR AL A AW
s et SINS VY IR Ou e | UY WIALAKAND I
Chnkdara District Inr JLowear) Khybe r Pakntunkhwa, Pak starn |
(www.wom.edu.ph) Phone Yo, 0092-945-762330/761626  FFax No. 0092-945-763491 l
RetE N0 LOM/ESt/16/ /06)

—_—

<
Y Dac) 25 052016

NOTIFICATION

Consequent upon recommendation of the committee, constituted vide Notification No. UOM/Estab’16 289 dated

16-02-2016. the competent authority approved amendments in Section-6(d) of the University of Malakand

Ewmployees, Resicence Rules Amended-2014 as under:

“Seniority for the purpose of allotment shall be determined by the e
caleulated from the date of original appointment in the
which he/she is entitled. PROVIDED thir the
Crniversine of Malakand by an employee shall be
respective cadre from the date of joining

ngth of permanent service as
rclcl'unl.g_llr_{_l(' in relation o the (ype of house to
contractual service rendered before 01-07-2007 in 1he
considered for the purpose of inrer-se-seniority iy their
of initial appointinent in BPS™

This is issued with the approval ol the competent authority
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No:UoM/Estt/14/ (icf 86

Dated: 07-08-2014

e
Notification

On the recommendations of the Sub-Committee constituted by the Syndicate in its 20"
meeting held on 25-12-2013 (notified vide No.l4/Acad-I/Decision.lmp/Syndi-ZO/l(2) dated
08-01-2014), the Syndicate. University of Malakand in its 21" meeting held on 28-06-2014,
approved the amendments in the University of Malakand Employees Residential Rules.

This is issued with approval of the Competent Authority.
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Ref.No.UoM/Estab/15/ /1[/

Dated: 6™ Auaust, 2013
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NOTIFICATION

It is notified for information of all concerned that the Syndicate in its 23" meeting held on
June 30, 2015. vide item No.05 approved addition of sub-section “g” in scction 6 in the University

of Malakand Employces Residence Rules, 2014” under title “Guidelines for allotment of

accommodation™ as below:

2) In case two or more employees are entitled for the same category of house and

having equal length of permanent service at this University, date of birth shall he
the next criterion to determine seniority for allotment.

This is issued with approval of the competent authority.
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~ University of Malakand
Empioyees Residence Rules (Amended) — 2014

Amendments approved by the Syndicate in its 21% Meeting held on 28-06-2014,
notified vide No. UOM/Estt/14/9486 dated 07-08-2014
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Title and commencement

a) These l_(ulcs shall be called the University of Malakand Emplovees Residence Rules,
2012 framed under sub-section-(2) (a) & (x) of Section-20 of the University of
Malakand Regulation, 2001.

b) They shall come into force with immeliate effect.

Definition

In these Rules, unless the context otherwise requires the following terms shall have the
meanings hereby assigned to them;

a)
b)
<)

d)

€)

f)

g
h)

"Vice Chancellor" means the Vice Chancellor, University of Malakand.
"Employce" means an employee of University of Malakand.
"House" means residential accommodation (except Bachelor accommodation) including

its annex, servant quarters, if any, and its premises on the University Campus and as
classified in clause 3(a).

“Bachelor Accommodation" means accommodatior other than that specified in clause
2(c) and 5(a).

"Alloument Committee" means the committee as constituted by the Vice Chancellor.
"Pay" means the basic pay of an employee.
"Allottee" means an employee to whom the house is allotted.

"Family" means spouse, children, dependent parents and dependent brothers/sisters of
the employee.

Classification of houscs/bachelor ncco’:ﬂhodmion and entitlement

a)

b)

The houses shall be classified as:

Entitlement for each type of house shall be as under:

O & A Type Professors, Registrar, Dircctor Finance, Controiler of Examinations,
and others Statutory positions.

B Tvpe Associate Professors, Additional Registrar, Additional Director
Finance, Additional Controller of Examinations, Director of Works,
Director Sports and others having equivalent positions/ranks.

C Type Assistant Professors, Deputy Registrar, Deputy Director Finance,
Deputy Controller of Exams and others Statutory positions

D Type Holders of Statutory positions in BPS 17/18

E Type Employces in BPS 11 to 16

F_Tvpe Employces in BPS 5 to 10

G Type Employcesin BPS 1 to 4 |

Bachelor accommodations
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BF Type Unmarried Female Employees having grade 16 and above

BEI TYPE Unmarried Female Employees below grade 16

BM Typc Unmairied Male Employees having grade 16 and above

BMI Tvpe Unmarried Male Employees below grade 16

- \ - ' oy .
An emploree who needs a house shall apply on prescribed form obtainable from the

Esmblishmc‘.m Scc!ion.'Uni\crsil‘\' website (www.aiem.edu.pk) and shall hand it over to the
Deputy’Assistant Registrar (Establishment), University of Malakand who shall enter the
application in a specified Register of Houses.

Register of houses/bachelor accommodation

The Establishment Section shall maintain, the Register of Houses/Bachelor Accommodation in
1espect of each type of house/Bachelor Accommodation.

Allotment of house/bachelor accommodation:

Residential accommodation on the campus to university employees is a privilege and not a

right. It will be offered only to the deserving employces subject to the availability of
accommodation.

Guideclines for allotment of accommodation:

a) Allotment shall be made on approval of the Vice Chancellor.
b) The scale of accommodation provided shall not, except at the employee’s own request.
be less than the one to which hesshe is entitled.

¢) Allotment imay be made in order of Seniority from amongst the applicants for each type
of accommodation.

d) Seniority for the purpose of allotment shall be determined by the length of
permanent service as calculated from the date of original appeintment in the
relevant grade in relation to the type of house to which he/she is entitled.

e There shall be an aliotment committee to be constituted from time to time by the Vice
Chancellor from amongst the employees of the University.

f. The allotment committee shall make recommendations for allotment of a house on the
basis of seniority.

A

] ——. —> (oo P- No &

Disqualification for allotment:

p———

No employce, who owns a house within 20 km radius of the University measurable
through road distance from'Tic university shall be entitled to allotment of family/bachelor

accommodation unless his/her presence on the campus is required by the Vic_t:—Chnncell‘(_)r
. pd ; S s

Rates of rent/exemption from rent:

a) The rent of a house payable by employees shall be 5% of the pay or as assessed keeping
in view Status of accommodation. The residents of Bachelor Accommodation located in
the University premises shall be charged rent at flat rate to be determined.

b) Wardens and Assistant Wardens will be allowed free accommodation in the hostels and
will be entitled for the house rent allowance.
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13.

If an employee who occupi
pies a house/Bachelor Accommodation wi valid
allotment order or overstays without dation without va

A it ermission i . iable
16 disciplinary action, p of the Vice Chancellor, shall be liable

d) Th}“ SZ"‘_’l'c.me may waive or exempt any employee from the payment of house rent o
enhance it in case of allotment of a house of a type higher than his/her entitlement
Evacuation of house:

a) Arrcpnng employee would be allowed to retain University accommodation for a period
of six mor.\lhs after the payment of pension to him or one yecar after retirement,
whichever is earlier.

b) In the casc of death of an allottee, his/er dependents may retain University
accommodation for such a period as the Vice Chancellor may deem fit.

c)

Qn the cxpiry of the said period or earlier , if possible, the house shall be vacated and
1ts possession shall be gi-2n to the Director of Works of the University.

Loss or damages of property:

While taking possession of the house. as aforesaid, if the Director of Works/SDO/Engineer

reports loss or damage of any kind of property therein, the loss or damage shall be made good
by the allottee or as the case may be, by his/her dependents.

Priority of claim in case of promotion:

An employee who is an applicant or an allotiee, shall not lose his/her seniority in cntitlement 10

a house of lower type upon his /her promotion/selection in service entitling him/her to a higher
type of house.

Eligibility for another type of house:

Ordinarily an employee shall be eligible for allotment of the specified type of house to which
he/she is entitled, but he/sh

there is no application for that type of house.

Occupation of house:

(a) Afler a house has been allotted and allotment order received by an employee, he/she,
after necessary repairs/white washing have been carried out, shall occupy the house
within fifteen (15) days. In case the allottee fails to occupy the house within specificd
period, the allotment order shall stand cancelled.

(b) The Director of Works shall hand over possession of the house to the allottee and record
the fittings, installation etc. and their condition in a statement to be called "Delivery of

Possession Report" which shall be signed by the allottee. A copy of the report shall be

supplied to the allottee.

(c) No addition in or alteration to the house shall be effected without prior permission of
the Vice-Chancellor. .

(d) The allottee shall be responsible for the safety of the property of the house and shall
make good the losses , if any, at any time during his/her occupation.

Allotment for the residence of employees:

(a) The house allotted to an employee shall be solely for his/her and his/her dependents
residence.
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(b) 1.hc ulloll‘Cc shall not allow any other employee (other than dependents) 1o reside with
hinvher in lis/her hoose withoat the permn on ot e S Clomeetbon 1 ahe
permission of the Vice Chancellor vy prranted then cach coployce shall Beoclu el rem

separately as provided herein betore,

15. Maintenance:

The University shall be responsible for keeping the houses in pood condition amd repan Gt any)
and white wash shall be carried after two (02) ycars.

16. Employces on deputation/appointment/study leave/training abroad:

(a) An allottee serving any outside agency on deputation or 15 in employee ete ol by

required to vacate the house within six months of the transfer of his/her wervice

de in a house till the period of his/her study leave/ Lranming
and subjcct to an annual
aculty/lead ol

(b) Family of an allottee can resi
period provided that the University dues are paid regularly,
verification/progress of his/her Study/T raining by the Dean of F
Department/Head of Administrative Section, as the case may be.

17. Prohibition of mutual exchange of houses:

(a) Mutual exchange of houses is not permitted without prior approval of the Vice

Chancellor.

(b) Employees desiring re-allotment/shifting in the same catcgory of accommodation be

permitted to do so pureiy on the basis of seniority

18. Prohibition of sub-letting houses:

If any one does so, his/her allotment of

No allottee shall sublet the house or any part thereof.
arged such extra rent as may be fixed by

house shall stand cancelled and he/she will also be ch
the Vice Chancellor for the period during which it was sub-letted.
28, e

19. Allotment committee:

(a) The allotment Committee shall consist of at least:-

i. One Faculty Member not below the rank of Associate/Assistant Professor to be
nominated by the Vice Chancellor.

fficer from Administration not below the rank of Lecturer/Assistant

ii. One o
Professor
iv. Registrar or his represcntative will act as Secretary.

b) The querum for a'meeting shall be one half of the total number of members.

20. Double house rent allowance:

Husband & wife being both employees of the University of Malakand. the house rent shall be
deducted from the allottee only. ’

Pagedof4

4

- REGINTPAR
University ef luoiirana


https://v3.camscanner.com/user/download

